Department of Education and the Arts- Queensland Museum-

11 October 2006

Mr Alex Scott

General Secretary

QPSU

PO Box 175

BRISBANE ALBERT ST QLD 4002

Dear Alex

RE: CORE EB5 AGENCY AGREEMENT OUTCOMES - QUEENSLAND MUSEUM

In response to your log of claims in relation to the Queensland Museum, | would like to confirm
the following agency agreement outcomes:

Claim: Purchased leave for Professional and Technical Officers of one year in five
The Museum agrees to provide provision for one year in five purchased leave arrangements as per
Queensland Government Purchased Leave Guidelines.

Claim: Progressional Scheme for Professional and Technical Officers

As an outcome of the Queensland Industrial Relations Commission conference of 28 September
2006:

The Museum agrees to look at (through the Agency Consultative Committee (ACC) and a
subcommittee of the ACC) possible progression schemes which might lead to a better way for
employees employed within Queensland Museum to be classified. Any such agreements
made will be subject to the approval of both the senior management of the Museum and the
Queensland Government.

The Museum notes that the QPSU has given its in-principle agreement to these outcomes in
correspondence from Advocate Ms Jenny Cannon of 29 September 2006.

The Museum also acknowledges that outcomes agreed to at the conference of 28 September
2006 will form part of further discussions between the parties.

Should you wish to discuss this matter further, could you please contact Michael Rudd of the
Corporate Administration Agency on 3842 9174 and he will be happy to assist you.

Yours sincerely

Dr Graeme Potter
DEPUTY DIRECTOR



